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Disciplinarni fizeni

1. Clenineclen spoleénosti mize dat podnét k zahajeni disciplinamiho fizeni s €lenem spolecnosti,
pokud se domniva, Ze Clen spolecnosti nedodrzel odborné zasady, odchylil se od Kodexu
profesionalniho chovani aktuara nebo jinym zplisobem porusil povinnosti ¢lena spoleénosti.

2. Podnét k zahajeni disciplinarniho fizeni musi byt podan v pisemné formé aprobaéni komisi.

3. Jestlize aprobacni komise dojde k nézoru, Zze mohlo dojit k poruseni povinnosti lena spole¢nosti,
zahdji s ¢lenem disciplinarni fizeni. Aprobacni komise o zahajeni disciplinarniho fizeni neprodlené
informuje dotCeného Clena a také vybor spole¢nosti.

4. Vybor mé pravo rozhodnout o uvolnéni informace o probihajicim disciplinarnim fizeni tfetim
stranam.

5.V prubéhu disciplinamiho fizeni mize aprobaéni komise vyzvat ¢lena, aby se dostavil na jeji
zasedani a podal vysvétleni nebo se k proSetfovanym skutecnostem vyjadfil pisemnou formou.

6. Clenové spole¢nosti jsou povinni s aprobaéni komisi spolupracovat.

7. Po skonceni Setfeni informuje aprobacni komise vybor v pisemné zpravé. Aprobacni komise ve své
zpraveé uvede, zdali doslo k poruseni povinnosti ¢lena spolecnosti, a muze navrhnout vysledek
disciplinarniho fizeni.

8. Vybor spolecnosti rozhodne o vysledku disciplinarniho fizeni s pfihlédnutim ke zpravé aprobacni
komise.

9. Moznym vysledkem disciplinérniho fizeni je:

rozhodnuti, Ze dotéeny ¢len neporusil povinnosti ¢lena spolecnosti
napomenuti ¢lena dopisem

vefejné napomenuti ¢lena na Valné hromadé

zruSeni platnosti osvédceni ¢lena

vylouceni ze spolecnosti

jiné
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10. V pfipadé d) a e) mizZe vybor také stanovit Ihitu, po kterou potrestany ¢len nemuze znovu pozadat
0 vydani osvédCeni, pfipadné o pfijeti do spole¢nosti.
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Disciplinary Scheme

1. A'-member or a non-member of the Society may initiate disciplinary proceedings against a member
of the Society if he or she considers that the concerned member of the Society failed to comply with
the professional standards, deviated from the Code of Professional Conduct or otherwise breached
the obligations of a member of the Society.

2. A complaint to initiate disciplinary proceedings must be submitted in writing to the Approbation
Committee.

3. If the Approbation Committee finds that there may have been a breach of the obligations of a
member of the Society it shall initiate disciplinary proceedings with the member concerned. The
Approbation Committee shall immediately inform the member concerned and the Executive
Committee about the beginning of the disciplinary proceedings.

4. The Executive Committee has a right to decide to disclose information about the ongoing
disciplinary proceedings to third parties.

5. In the course of the disciplinary proceedings, the Approbation Committee may ask the member
concerned to attend its meetings and to provide an explanation to the facts under investigation or to
submit it in writing.

6. Members of the Society are obliged to co-operate with the Approbation Committee.

7. When the investigation is finished the Approbation Committee shall inform the Executive Committee
in a written report. The Approbation Committee shall state in the report whether or not there was a
breach of obligations of a member of the Society, and may propose an outcome of the disciplinary
proceedings.

8. The Executive Committee shall decide on the outcome of the disciplinary proceedings having
considered the report of the Approbation Commission.

9. Possible outcomes of the disciplinary proceedings are:

a) A decision that the member concerned did not breach the obligations of a member of the
Society

A reprimand letter to the member concerned

A public reprimand to the member concerned at the General Meeting

A revocation of the member's certificate

An expulsion from the Society

Other
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10. For d) and e), the Executive Committee may also set out a period in which the punished member
cannot re-apply for certification or for Society membership.
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Viybor vysledek disciplinarniho fizeni vyda v pisemné formé a neprodlené o ném informuje
dot¢eného Clena a také aprobacni komisi.

Dotceny €len se proti rozhodnuti vyboru mize do 30 dnl od odeslani vysledku disciplinarniho fizeni
odvolat k Valné hromadé.

V pfipadé odvolani vybor zafadi projednani odvolani na program nejblizSi Valné hromady
spolecnosti a zajisti seznameni U¢astnikd Valné hromady se zpravou aprobaéni komise a

rozhodnutim vyboru.

Valna hromada spole¢nosti potvrdi rozhodnuti vyboru, nebo rozhodne o jiném vysledku
disciplinarniho fizeni. DotCeny ¢len ma pravo na Valné hromadé vystoupit.

Rozhodnuti Valné hromady je kone¢né a neni proti nému odvolani. Rozhodnuti bude vydano
v pisemné formé v ramci zapisu z Valné hromady.

Disciplinarni fizeni kon¢i uplynutim 30-denni odvolaci Ihity nebo rozhodnutim Valné hromady.

Po skonceni disciplinarniho fizeni ma vybor spoleénosti pravo rozhodnout o uvolnéni informace
o vysledku disciplinarniho fizeni tfetim stranam.

Uginnost a prechodna ustanoveni

18. Interni predpis byl schvalen Valnou hromadou dne 8. 12. 2015 s okamZitou ucinnosti.

19. Uginnosti tohoto interniho predpisu se rusi pfedchozi Pravidla karého fizeni, schvalena dne
27.3.1998.
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11. The Executive Committee shall issue the outcome of the disciplinary proceedings in writing and
shall immediately inform the member concerned and also the Approbation Committee.

12. The member concerned may appeal against the decision of the Executive Committee to the
General Assembly within 30 days from dispatching the outcome of the disciplinary proceedings.

13. In the event of the appeal, the Executive Committee shall put discussion thereof on agenda of the
next General Assembly and shall inform the participants of the General Assembly with the report of
the Approbation Committee and with the decision of the Executive Committee.

14. The General Assembly shall confirm the decision of the Executive Committee or shall decide on a
different outcome of the disciplinary proceedings. The member concerned has the right to address
the General Assembly.

15. Decision of the General Assembly is final and cannot be appealed. The decision shall be issued in
written form within minutes of the meeting.

16. The disciplinary proceedings are closed after the 30-day appeal period expires or by the decision of
the General Assembly.

17. Upon completion of the disciplinary proceedings, the Executive Committee of the Society has a right
to decide on disclosure of information about the outcome of the disciplinary proceedings to third
parties.

Effectiveness and transitional provisions

18. The internal regulation was approved by the General Assembly held on 8 December 2015 with
immediate effect.

19. The effectiveness of this internal regulation cancels previous Rules of Procedure for Disciplinary
Actions, adopted on 27 March 1998.



